
Rough Acres Bible Camp
www.roughacres.org

roughacres@roughacres.org

Camp and Staff Dates

Teen Camp              (15-18) June 27 – July 1 Staff arrive June 25-9:00pm

Jr. Boys 1                  (9-11) July 5 -10 Staff arrive July 3-9:00pm

Jr. Girls 1                  (9-11) July 12 -17 Staff arrive July 11-9:00pm

Sr. girls                    (12-14) July 19 - 24 Staff arrive July 17-9:00pm

Sr. Boys                   (12-14) July 26 - 31 Staff arrive July 24-9:00pm

Family Camp August 1- 3

Club Rough August 4 - 7

Jr. Girls 2                  (9-11) August 9 – 14 Staff arrive Aug. 7-9:00pm

Jr. Boys 2                  (9-11) August 16 - 21 Staff arrive Aug.14-9:00pm

All summer staff are required to attend the staff training day before their camp, except for
first aid. If there is a major conflict that inhibits your full attendance, please contact the
camp office, otherwise your full attendance will be expected.

Application Instructions

1. Fill out the application and mail it to: Rough Acres Bible Camp
Attention: Operations Administrator
Box 5241
Smithers. BC.
V0J 2N0

Please send all together:
[]  Summer Camp Staff Application or Returning staff Application
[]  Faith Journey

2. Criminal Record Check

3. Pass out reference forms to people and have them mail them directly to the camp.

4. Pray for God’s Guidance and Direction.

5. Scholarship Package is available for those interested in raising their support.

The completion of this form is purely an “application” for a summer position. After
“criminal record check” and reference forms have been received and processed you will
hear from us in regard to your acceptance.

If you have any questions feel free to contact us.
Phone: (250) 846-5688 or (250) 845-7155
Email: roughacres@rougacres.org
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Scholarship Eligibility and Guidelines 2008

Would you like to spend time at Bible Camp this summer, but you’re preparing to go to
college and just can’t afford it? Consider applying for one of our summer missionary
positions! The amount of scholarships will depend upon funds raised by each individual.
Short term missionary positions are available each summer under the following
requirements and guidelines:

1. Must volunteer at RABC for a minimum of 2 weeks to a maximum of 8 weeks
plus training time.

2. Must be willing to attend the training session for Rough Acres staff around the
end of June, beginning of July as well as the training sessions before the
camps volunteered for.

3. Applicant must be attending a post secondary school in the coming year and
proof of enrolment is required.

4. Must be willing to raise your own support to a maximum of $750.00 per week
through donations from family (not immediate), friends, businesses, etc. Your
fundraising $ would be held in an account for you and paid out as regular
income less CPP, EI, and taxes as per any regular job. If you raise more than
$750.00 per week, the remaining funds would go into a Campership fund
which sponsors children to come to camp who would otherwise be unable to
afford to attend. All funds raised must be received at RABC by June 15th to
Qualify for this program. All donations for missionary students are tax
deductible.

5. If you have a grant funded job at RABC this summer, you cannot apply for the
scholarship.

If you are applying for one of these positions, please circle: YES, I’m interested in
learning more.

Positions Available are included on Page 2 and 3 of the Staff Application Form.

After reviewing your application, the Program Manager will contact you regarding
approval and what steps are to come next.

Please prayerfully consider this worthwhile opportunity.
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Scholarship Application

Name: _______________________ Age: ______ Date of Birth:
____________________

Address:
________________________________________________________________

Phone: __________________ Social Insurance Number:
__________________________

Name of Post-Sec. School / Institution:
________________________________________

Phone: (_____)______________________

    Address of School: _____________________________

_____________________________

Previous Camp experience:
_________________________________________________

____________________________________________________________________
____

____________________________________________________________________
____

Office Use Only Date received: Accepted: Intls.
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Summer Job descriptions

Assistant Program Manager: 
• Responsible to the Program Manager and Operations Administrator.

• Provide Leadership to the Summer Staff.

• Office work

Camp Director:
• Responsible to the Program Manager and Operations Administrator.

• Provide leadership to the camp program.

• To work with the Assistant Camp Director.

• Organize day’s events.

• Work closely with the summer staff.

Assistant Director: 
• To assist the Camp Director in the running of the week’s program.

• Responsible to the Camp Director and Program Manager

• To help and lead in daily activities.

Head Male and Female Cabin Leaders: (2 positions total)

• Should be at least 20 years of age.

• Responsible to the Camp Director and Program Manager.

• To give leadership to the cabin leaders.

• To give spiritual direction to the cabin leaders.

• To be a support to the cabin leaders. 

Male and Female Cabin Leaders: (8 positions total for each sex)

• Should be 18 years and up. 

• Responsible to the Camp Director and Program Manager.

• Needs to be spiritual and physically fit.

• Be responsible for 8 campers.

• Able to give campers top priority.

• To instruct and assist in teaching skills.

LIT’S (Leaders in Training):
• 15-17 years of age. 

• Responsible to Camp Director and Program Manager.

• Assist Cabin Leaders with campers.

• Be able to give campers top priority.
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Servant Leaders: 
• 15 and up. 

• To assist in various jobs around the camp including kitchen duties, skill
instruction, janitorial and maintenance.

• Have a willing spirit.

• To be able to physically work.

Lifeguard: 
• Responsible for waterfront safety. 

• Be involved in the overall camp program. 

• N.L.S. certificate is required for this position.

• 18 years of age and up.

Nurse/Industrial First Aid:
• Responsible for the general health and safety of campers and staff.

• Available 24/7 during camps.

• Keep a log of all activity in first aid room.

• To tell the Program Manager of any needed supplies.

Nanny: 
• Responsible for the care of several children 1-8 years of age.

• To work with the parents of the children in a co-operative manner.

Dining Room Supervisor: 
• To meet with the Kitchen Supervisor and cooks for orientation.

• Responsible for the supervision of dish crew.

• Cleaning of the dining room and restocking table condiments.

• Wash kitchen floors daily.

Assistant Cooks:
• Under direction of the Head Cook.

•  Responsible for the general kitchen duties assigned by the head cook.

•  To be at camp for staff training for the week they are coming.

Bus Driver: 
• Responsible for driving campers to and from Camp.

•  Must meet all valid driving requirements for a bus. 

• Have criminal record check and drivers abstract done.
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Rough Acres Bible Camp
Statement of Faith

I. We believe that the Bible (the Old and New Testament scriptures) are the inspired
Word of God, without error in the original manuscripts, the complete revelation of
God’s will in the Christian faith and life.

II. We believe in the Trinity: one God who exists as Father, Son and Holy Spirit;
who is Creator of all things and infinitely perfect.

III. We believe that Jesus Christ is fully God and genuinely human (i.e. both God and
man) in one person forever.  He was conceived by the Holy Spirit and born of the
virgin Mary.  He died on the cross as a sacrifice for our sins according to the
scriptures.  He rose bodily from the dead, ascended into Heaven, where, at the
right hand of the Father on high, He is now our High Priest and Advocate.

IV. We believe in the total depravity of man- though he was created in the image of
God, he sinned and became separated from God and was under the penalty of
eternal condemnation.

V. We believe that salvation from the penalty of sin comes only through personal
faith in Jesus Christ and that His substitutionary death on the cross is the only
ground for justification, forgiveness, and eternal life.

VI. We believe in the resurrection of the body, the eternal life of the saved, and the
eternal punishment of the lost and in the personality of Satan.

VII. We believe that the true church universal is composed of all such persons who,
through saving faith in Jesus Christ, have been regenerated by the Holy Spirit and,
therefore, are united together in the body of Christ, of which He is the Head.

VIII. We believe in the personality of the Holy Spirit whose ministry is to glorify the
Lord Jesus Christ and, during this age, to convict men, regenerate the believing
sinner, indwell, guide, instruct, and empower the believer for godly living and
service.

IX. We believe in the bodily, physical, and imminent return of our Lord Jesus Christ.
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Rough Acres Bible Camp
Staff Code of Conduct

INTRODUCTION
As we work together to achieve the goals outlined in our Mission Statement there is a quality of
leadership to which we aspire. There is also a standard of conduct that we encourage each other to
maintain as missionaries of the gospel in our leadership role and in our relationship to each other.
 
All employees / volunteers of RABC are expected to submit to the authority of the camp
administration.

EXPECTED CONDUCT
As a member of RABC staff, you are expected to conduct yourself, both at work and away, in a
manner, which will in no way embarrass or discredit the work and ministry of RABC. It is our
goal that each staff member always be striving to live a life pleasing to Christ. As a result,
immorality or a willful resistance to Biblical standards for one’s life will be grounds for
dismissal. Just as Scripture provides the doctrinal context for our ministry, so too, it furnishes the
ethical context for it.

Conduct with Campers and Staff
Staff should always avoid situations with children and youth, which could in any way be
misconstrued as being indiscreet. Staff should build relationships with children and teenagers of
the same gender; likewise, private counseling situations with the opposite gender should be
avoided. There is an increasing sensitivity about staff expressing concern, empathy or affection
for youth in any physical way whatsoever, and there are an increasing number of cases where
such affection has been misunderstood. Therefore, private counseling situations should be
avoided where possible, and if deemed necessary, a third person (i.e. another staff person) must
be invited to sit in on a session.

PROHIBITED CONDUCT
Working in areas of ministry places on us a great responsibility because we are accountable to a
supporting Christian community for our behavior both in our private and public life. There are
times when we may feel this is unfair, but we are called upon to make extra sacrifices in
exchange for the privilege of being called into ministry. We are not to focus on our personal
freedoms, but rather on our responsibilities to the Lord, to others, and to the ministry.

Alcohol
While employed at RABC total abstinence from alcohol is required. Failure to comply is grounds
for dismissal. Socializing in bars/pubs without the consumption of alcohol is seriously
discouraged.

Smoking
It is a RABC policy that all staff abstain from smoking. 

Illegal Drugs
Total abstinence while serving in the camp ministry is required and any use will result in
immediate dismissal.
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Avoiding the Appearance of Evil
Single staff must not share living or overnight accommodations (i.e. rooms, tents) with others on
a co-ed basis at anytime or anywhere. Such behavior will be grounds for dismissal. All staff
should use discretion when relating to the opposite gender. Staff should not put themselves in
questionable situations.

Appearance
Campers and the public are taking cues from the roles that are portrayed at camp. Therefore, we
wish to avoid images that distract rather than enhance our ministry. Discretion is required in
conjunction with modest apparel.

Movies/Music
Movies with foul language, sexual/sensual scenes, and violence ought to be avoided and serious
consideration given to what we watch in the theatre or at home. Our selection of music should be
treated with discretion as well. The Executive Director or Program Coordinator must approve all
videos before viewing while on camp property.

Relationships
RABC sees dating as a healthy part of a young person’s life; however, we prefer that the
relationships at camp remain on the friendship level.  This will help you maintain focus on your
ministry. There are to be no public displays of affection (P.D.A’s) and absolutely no dating
between staff and campers.

Harassment 
Any sexual or general harassment will not be tolerated at RABC.  RABC is committed to
providing and maintaining a positive work environment and anyone having questions with
respect to this policy is invited to contact the Program Manager for further information.

Camper Discipline
At RABC we have a strict ‘Hands off” policy concerning campers.  If speaking to a camper gets
out of hand, you must bring the camper to the Director. If it is a situation that you cannot leave,
send another staff member to get the Camp Director.

Conclusion
While working as staff, you are expected to respect and comply with administration and their
authority. 
Our policy is to deal redemptively with failure or sin in any of these areas. Where there is
acknowledgment and repentance, every effort will be taken to be redemptive. Although dismissal
may be necessary.
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Rough Acres Bible Camp
Summer Camp Staff Application

Name: _____________________________ Position Applying for:_________________________

Mailing Address: _______________________________________________________________

City:____________________ Prov: ________________ Postal Code:______________________

Phone #: ____________________ E-Mail: ___________________________________________

Personal Information

Birthday: d___m___y_____  Gender: _______ Single, Married, Other ______________________

Emergency Contact: _________________ Phone:__________ Relationship:________________

Medical #: _________________ Prov: _________  S.I.N.# ______________________________ 

Are there any reasons why your duties at camp would be limited due to a physical limitation or
disability? __________If yes, please explain:_________________________________________

Year you invited Christ into your life:_______ Have you been baptized?____________________

Church you attend:____________________________ Denomination:______________________

Pastor’s name: _______________________ Phone #:__________________________

[] Student   [] Employed  [] unemployed       Employer or school ________________________________
        
          Area of study ___________________________________

Education

High school Attended: _________________________________Year of Graduation:__________

Post Secondary Education: _____________________________ Years of completion:_________

Area of Study: _________________________ Future Goals: ____________________________

Employment

Employer Position Dates Reason for leaving
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Ministry Qualifications

How have you been involved in your church? _________________________________________

_____________________________________________________________________________

Describe briefly any experience you have had in camp work: _____________________________

_____________________________________________________________________________

_____________________________________________________________________________

Why do you want to work at camp? _________________________________________________

_____________________________________________________________________________

What would be your personal goals in working at camp this summer? ______________________

_____________________________________________________________________________

Activity Competent
to teach

Some
Experience

Interested
in learning

Activity Competent
to teach

Some
experience

Interested
in learning

Archery Paintball
Canoeing Drama
Kayaking Leatherwork
Pellet guns Hiking
Swimming Survival
Orienteering Song leader
Crafts widegames

Faith Journey

Your faith journey should include events leading up to and including inviting Christ into your life,
and the situations, events, habits, people, etc., which have provided, nurtured and fostered your
faith journey. Share scripture(s) that was/is particularly helpful in your decisions and growth as
you have followed Christ. Please try to keep your comments between 150-200 words.
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Self Evaluation

Please check off the statements which you think apply to you. Feel free to add comments where these do not apply or
fully describe your character. Please be honest with yourself.

Christian Testimony:
__effective __depends on people I am with __weak
__have no testimony __enjoy sharing my testimony __find it difficult to share

Spiritual Life:
__steady and growing __up and down __inspiration to others
__lean on others for growth __victorious __lack victory
__enjoy regular devotions

Responsibility:
__dependable __easily discouraged __quitter
__never give up __needs supervision __does over and above

Personality:
__introvert __extrovert __optimist
__pessimist __aggressive __critical
__easy-going __good sense of humor __self-disciplined
__co-operative __unco-operative

Social Life:
__friendly __loner __need privacy
__outgoing __lean on others __get along with others
__shy __have difficulty making friends __contribute to others

Emotional Stability:
__stable __irritable __anxious
__peaceful __short temper __nervous
__depressive __control my emotions

Physical Health:
__rugged __average __tire quickly
__allergies __frequent colds __health problems
__on medications

Leadership Ability:
With peer group __a follower __a pace setter

__accept responsibility when asked
With children __exceptional __comes naturally

__enjoy leading children __have never tried

Work Habits:
__enjoy work __procrastinate __completes assignments
__let others do it __follow instructions __ignore instructions
__sloppy __perfectionist __take pride in my work
__just enough to get by __on time __often late
__a quitter __rarely give up

Cooperation with others:
__co operate well __co operate fairly well __work best alone
__Stubborn __cause friction __excellent

How do you respond to authority? _____________________________________________________________________
_________________________________________________________________________________________________

Are you living a pure and moral life? ___________________________________________________________________
_________________________________________________________________________________________________

Are you willing to separate your dating life from your ministry in a camp setting? _________________________________
_________________________________________________________________________________________________
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Commitment and Pledge   (Please initial each statement)

____ I am willing to cheerfully cooperate with the director and staff for the entire time I am at 
         Rough Acres Bible Camp. I will try to explore, to the maximum, every opportunity available
         for personal growth and to encourage campers and other staff in their personal walk with 
         God.
____ I understand that failure to comply with the statement of faith and staff code of conduct may
         mean early dismissal from the program.
____ I am willing to perform ordinary tasks conscientiously and cheerfully.
____ I am willing to go beyond the program requirements in order to benefit the camp program.
____ I understand that my services at Rough Acres Bible Camp are on a volunteer basis.
____ I understand that Rough Acres Bible Camp requires that a Criminal Record Check be done 
         on me and I will take the necessary steps to have this completed before arriving at camp.
____ I will respect others and their personal belongings
____ I will support in good spirit the traditions and regulations of the camp.
____ I am aware of and will abide by the camp’s “hands off” policy in regards to camper 
        discipline.
____ I will seek to be a good example to the campers.
____ yes/no. Are you free from any pending criminal charges or convictions that would preclude
         you from working with children?

By signing below, I acknowledge that I have answered these application questions
honestly and will adhere to the guidelines and statements outlined in the staff Handbook.

Signed:_______________________________________ Date:________________________

The completion of this form is purely an application for summer staff. After references
forms have been received and processed, you will hear form us in regards to your
acceptance.

References
Three reference forms are included with this application. It is your responsibility to give these to
three people (other than relatives) who will give reference to your character, abilities, and spiritual
growth. I give permission to Rough Acres Bible Camp to contact these previous employers and
references for applicable information.

Please list three people who would be willing to be a reference. There should be one from each
cater gory: 1.Pastor or youth pastor, 2. Teacher or employer, 3. Adult friend (25 years or older).

Relationship (i.e. pastor) Name Phone number

Signed: _____________________________Date:________________________

Prayer Support:
Summer staff members will be asked to write a prayer support letter. Having a team of people pray for you
daily throughout your time of ministry here is important as we need the Lord’s hand to be in every situation
and relationship that occurs. Please ask 20 people to pray for you daily this summer. If every staff member
finds this many, we will have over 600 people praying for camp every day all summer. Wow!!

Office use only Date Received: Accepted:  Intls:       
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RABC Operations Administrator
Box 5241, Smithers, BC V0J 2N0

Phone: 250-846-5688

CONFIDENTIAL REFERENCE (C)

To Applicant: Please give this form to: 
1. Pastor or youth pastor
2. Employer or teacher
3. Adult Friend 25 years or older.

To Recipient: The person below has applied for a summer staff position with Rough Acres Bible Camp

and has given your name as a reference. These references are confidential. When completed, please mail

this form to the Operations Administrator at the above address.

Applicant: _______________________________ Work applied for: ______________

How long have you known him/her? ____________________ In what capacity? _______

A. Please check your perception of the applicant's characteristics listed below. If you check below average or poor,
please explain. If you have no basis for judgment on certain characteristics, please put N/A beside that item.

B. Responsibility ___ Excellent - unusual ability and follow-through
___ Good - follows through on assigned tasks with diligence
___ Average - follows through on assigned tasks
___ Below Average - usually follows through on assigned tasks
___ Poor - follows through on assigned tasks when convenient

C. Initiative ___ Excellent - highly self-motivated
___ Good - will look for things to do
___ Average -will do things that need to be done
___ Below Average -will do the obvious if there is a need
___ Poor - needs to be told what to do

D. Leadership ___ Excellent ' a leader of leaders, unusual ability to lead
___ Good - consistent, positive, influential
___ Average - contributed positively
___ Below Average - usually well balanced
___ Poor-__passive, observing and indifferent; __ negatively
       Influential

E. Emotional Stability ___ Excellent - very stable and consistent regardless of the situation
___ Good - very well balanced
___ Average - well balanced in most situations
___ Below Average - usually well balanced
___ Poor-__excitable; __unresponsive: __unpredictable;   __moody

F. Judgment ___ Excellent - consistently makes wise decisions
___ Good - makes wise decisions
___ Average - makes good decisions in most situations
___ Below Average - makes good decisions only in optimal situations
___ Poor- __hasty; __indecisive; ___easily swayed

G. Concern for Others ___ Excellent - deeply sensitive to others, to all
___ Good - sensitive to others
___ Average - generally concerned for others, for most
___ Below Average - concerned for those he/she likes or likes him/her
___ Poor - lacks a real interest in the thoughts or feelings of others

H. Personal Integrity   ___ Excel lent -extremely high values and consistently trustworthy

___ Good - high values and very trustworthy
___ Average - generally honest and true
___ Below Average - generally honest but may stretch the truth
___ Poor-questionable at times
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I.     Working with Others ___ Excellent - always considerate, thoughtful, good listener, a peacermaker
___ Good - goes out of way to cooperate, approachable, team builder
___ Average - usually cooperative, supportive, maintains team
___ Below Average - works best alone, hard to talk to
___ Poor - causes friction, impatient with others

J.    Respect for Authority ___ Excellent-shows great deference
___ Good - very respectful
___ Average-respectful
___ Below Average - critical
___ Poor- disrespectful

K.   Spiritual Maturity   ___ Excellent - an inspiration to others, effective testimony
___ Good - steady and growing, enjoys sharing faith
___ Average - up and down, finds it difficult to share testimony
___ Below Average - leans on friends, weak testimony
___ Poor -lacks a desire for the things of God, has no testimony

L.    Friendliness & Personal Appearance: tick ALL which apply to the applicant and put N/A by those you don't know 
       about:

___ gregarious, life of the party, known by all & knows all ___ tactful
___ steady, consistent, not given to mood swings ___ courteous toward others
___ works well with others in a close situation ___ confident, self-assured
___ willing to take criticism ___ brash and arrogant
___ amiable, loyal, devoted, friendly ___ blunt and up front
___ expressive, animated ___ hard to read
___ withdrawn, a loner ___ tentative, self-conscious
___ timid, shy ___ analytical, reflexive, contemplative
___ sharp and gives a very good first impression ___ appearance is not offensive
___ gives a good first impression ___ careless, sloppy appearance

M.   Do you feel the applicant has a vital relationship with Christ as his/her personal Savior? (comments appreciated)
____________________________________________________________________________
_________________________________________________________________________________________________
_______________________________________________
N.    Does the applicant have any problems or habits that you think we should be aware of in their possible work with
children? Explain: ____________________________________________________________________
_________________________________________________________________________________________________
_______________________________________________
O.    If you had a child, would you want this person to live/work with them in a camp situation? Explain.
_________________________________________________________________________________________________
_______________________________________________
P.    Is the applicant spiritually mature enough to lead a Bible study group? __________________________
________________________________________________________________________
Q.   Would you consider the applicant qualified to counsel children (if applicable)? _____________________

        ________________________________________________________________________
R.    What special contribution(s) do you feel the applicant would make to a camping program? _____________

        ________________________________________________________________________
S.    I, __highly recommend, __ recommend, __ recommend with reservations, __ do not recommend, this applicant for
the position.
T.    I prefer to discuss this further over the phone.   Please give me a call. __

       May we phone you for further information if required? Yes __ No ___

Name (Please print): ____________________________ Position: ______________________
Address: _______________________________________________Postal Code __________
Phone: (      )___________  Date: ______________ Signature:_________________________
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RABC Operations Administrator
Box 5241, Smithers, BC V0J 2N0

Phone: 250-846-5688

CONFIDENTIAL REFERENCE (C)

To Applicant: Please give this form to: 
4. Pastor or youth pastor
5. Employer or teacher
6. Adult Friend 25 years or older.

To Recipient: The person below has applied for a summer staff position with Rough Acres Bible Camp

and has given your name as a reference. These references are confidential. When completed, please mail

this form to the Operations Administrator at the above address.

Applicant: _______________________________ Work applied for: ______________

How long have you known him/her? ____________________ In what capacity? _______

A. Please check your perception of the applicant's characteristics listed below. If you check below average or poor,
please explain. If you have no basis for judgment on certain characteristics, please put N/A beside that item.

B. Responsibility ___ Excellent - unusual ability and follow-through
___ Good - follows through on assigned tasks with diligence
___ Average - follows through on assigned tasks
___ Below Average - usually follows through on assigned tasks
___ Poor - follows through on assigned tasks when convenient

C. Initiative ___ Excellent - highly self-motivated
___ Good - will look for things to do
___ Average -will do things that need to be done
___ Below Average -will do the obvious if there is a need
___ Poor - needs to be told what to do

D. Leadership ___ Excellent ' a leader of leaders, unusual ability to lead
___ Good - consistent, positive, influential
___ Average - contributed positively
___ Below Average - usually well balanced
___ Poor-__passive, observing and indifferent; __ negatively
       Influential

E. Emotional Stability ___ Excellent - very stable and consistent regardless of the situation
___ Good - very well balanced
___ Average - well balanced in most situations
___ Below Average - usually well balanced
___ Poor-__excitable; __unresponsive: __unpredictable;   __moody

F. Judgment ___ Excellent - consistently makes wise decisions
___ Good - makes wise decisions
___ Average - makes good decisions in most situations
___ Below Average - makes good decisions only in optimal situations
___ Poor- __hasty; __indecisive; ___easily swayed

G. Concern for Others ___ Excellent - deeply sensitive to others, to all
___ Good - sensitive to others
___ Average - generally concerned for others, for most
___ Below Average - concerned for those he/she likes or likes him/her
___ Poor - lacks a real interest in the thoughts or feelings of others

H. Personal Integrity   ___ Excel lent -extremely high values and consistently trustworthy

___ Good - high values and very trustworthy
___ Average - generally honest and true
___ Below Average - generally honest but may stretch the truth
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___ Poor-questionable at times

I.     Working with Others ___ Excellent - always considerate, thoughtful, good listener, a peacermaker
___ Good - goes out of way to cooperate, approachable, team builder
___ Average - usually cooperative, supportive, maintains team
___ Below Average - works best alone, hard to talk to
___ Poor - causes friction, impatient with others

J.    Respect for Authority ___ Excellent-shows great deference
___ Good - very respectful
___ Average-respectful
___ Below Average - critical
___ Poor- disrespectful

K.   Spiritual Maturity   ___ Excellent - an inspiration to others, effective testimony
___ Good - steady and growing, enjoys sharing faith
___ Average - up and down, finds it difficult to share testimony
___ Below Average - leans on friends, weak testimony
___ Poor -lacks a desire for the things of God, has no testimony

L.    Friendliness & Personal Appearance: tick ALL which apply to the applicant and put N/A by those you don't know 
       about:

___ gregarious, life of the party, known by all & knows all ___ tactful
___ steady, consistent, not given to mood swings ___ courteous toward others
___ works well with others in a close situation ___ confident, self-assured
___ willing to take criticism ___ brash and arrogant
___ amiable, loyal, devoted, friendly ___ blunt and up front
___ expressive, animated ___ hard to read
___ withdrawn, a loner ___ tentative, self-conscious
___ timid, shy ___ analytical, reflexive, contemplative
___ sharp and gives a very good first impression ___ appearance is not offensive
___ gives a good first impression ___ careless, sloppy appearance

M.   Do you feel the applicant has a vital relationship with Christ as his/her personal Savior? (comments appreciated)
____________________________________________________________________________
_________________________________________________________________________________________________
_______________________________________________
N.    Does the applicant have any problems or habits that you think we should be aware of in their possible work with
children? Explain: ____________________________________________________________________
_________________________________________________________________________________________________
_______________________________________________
O.    If you had a child, would you want this person to live/work with them in a camp situation? Explain.
_________________________________________________________________________________________________
_______________________________________________
P.    Is the applicant spiritually mature enough to lead a Bible study group? __________________________
________________________________________________________________________
Q.   Would you consider the applicant qualified to counsel children (if applicable)? _____________________

        ________________________________________________________________________
R.    What special contribution(s) do you feel the applicant would make to a camping program? _____________

        ________________________________________________________________________
S.    I, __highly recommend, __ recommend, __ recommend with reservations, __ do not recommend, this applicant for
the position.
T.    I prefer to discuss this further over the phone.   Please give me a call. __

       May we phone you for further information if required? Yes __ No ___

Name (Please print): ____________________________ Position: ______________________
Address: _______________________________________________Postal Code __________
Phone: (      )___________  Date: ______________ Signature:_________________________
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RABC Operations Administrator
Box 5241, Smithers, BC V0J 2N0

Phone: 250-846-5688

CONFIDENTIAL REFERENCE (C)

To Applicant: Please give this form to: 
7. Pastor or youth pastor
8. Employer or teacher
9. Adult Friend 25 years or older.

To Recipient: The person below has applied for a summer staff position with Rough Acres Bible Camp

and has given your name as a reference. These references are confidential. When completed, please mail

this form to the Operations Administrator at the above address.

Applicant: _______________________________ Work applied for: ______________

How long have you known him/her? ____________________ In what capacity? _______

A. Please check your perception of the applicant's characteristics listed below. If you check below average or poor,
please explain. If you have no basis for judgment on certain characteristics, please put N/A beside that item.

B. Responsibility ___ Excellent - unusual ability and follow-through
___ Good - follows through on assigned tasks with diligence
___ Average - follows through on assigned tasks
___ Below Average - usually follows through on assigned tasks
___ Poor - follows through on assigned tasks when convenient

C. Initiative ___ Excellent - highly self-motivated
___ Good - will look for things to do
___ Average -will do things that need to be done
___ Below Average -will do the obvious if there is a need
___ Poor - needs to be told what to do

D. Leadership ___ Excellent ' a leader of leaders, unusual ability to lead
___ Good - consistent, positive, influential
___ Average - contributed positively
___ Below Average - usually well balanced
___ Poor-__passive, observing and indifferent; __ negatively
       Influential

E. Emotional Stability ___ Excellent - very stable and consistent regardless of the situation
___ Good - very well balanced
___ Average - well balanced in most situations
___ Below Average - usually well balanced
___ Poor-__excitable; __unresponsive: __unpredictable;   __moody

F. Judgment ___ Excellent - consistently makes wise decisions
___ Good - makes wise decisions
___ Average - makes good decisions in most situations
___ Below Average - makes good decisions only in optimal situations
___ Poor- __hasty; __indecisive; ___easily swayed

G. Concern for Others ___ Excellent - deeply sensitive to others, to all
___ Good - sensitive to others
___ Average - generally concerned for others, for most
___ Below Average - concerned for those he/she likes or likes him/her
___ Poor - lacks a real interest in the thoughts or feelings of others

H. Personal Integrity   ___ Excel lent -extremely high values and consistently trustworthy

___ Good - high values and very trustworthy
___ Average - generally honest and true
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___ Below Average - generally honest but may stretch the truth
___ Poor-questionable at times

I.     Working with Others ___ Excellent - always considerate, thoughtful, good listener, a peacermaker
___ Good - goes out of way to cooperate, approachable, team builder
___ Average - usually cooperative, supportive, maintains team
___ Below Average - works best alone, hard to talk to
___ Poor - causes friction, impatient with others

J.    Respect for Authority ___ Excellent-shows great deference
___ Good - very respectful
___ Average-respectful
___ Below Average - critical
___ Poor- disrespectful

K.   Spiritual Maturity   ___ Excellent - an inspiration to others, effective testimony
___ Good - steady and growing, enjoys sharing faith
___ Average - up and down, finds it difficult to share testimony
___ Below Average - leans on friends, weak testimony
___ Poor -lacks a desire for the things of God, has no testimony

L.    Friendliness & Personal Appearance: tick ALL which apply to the applicant and put N/A by those you don't know 
       about:

___ gregarious, life of the party, known by all & knows all ___ tactful
___ steady, consistent, not given to mood swings ___ courteous toward others
___ works well with others in a close situation ___ confident, self-assured
___ willing to take criticism ___ brash and arrogant
___ amiable, loyal, devoted, friendly ___ blunt and up front
___ expressive, animated ___ hard to read
___ withdrawn, a loner ___ tentative, self-conscious
___ timid, shy ___ analytical, reflexive, contemplative
___ sharp and gives a very good first impression ___ appearance is not offensive
___ gives a good first impression ___ careless, sloppy appearance

M.   Do you feel the applicant has a vital relationship with Christ as his/her personal Savior? (comments appreciated)
____________________________________________________________________________
_________________________________________________________________________________________________
_______________________________________________
N.    Does the applicant have any problems or habits that you think we should be aware of in their possible work with
children? Explain: ____________________________________________________________________
_________________________________________________________________________________________________
_______________________________________________
O.    If you had a child, would you want this person to live/work with them in a camp situation? Explain.
_________________________________________________________________________________________________
_______________________________________________
P.    Is the applicant spiritually mature enough to lead a Bible study group? __________________________
________________________________________________________________________
Q.   Would you consider the applicant qualified to counsel children (if applicable)? _____________________

        ________________________________________________________________________
R.    What special contribution(s) do you feel the applicant would make to a camping program? _____________

        ________________________________________________________________________
S.    I, __highly recommend, __ recommend, __ recommend with reservations, __ do not recommend, this applicant for
the position.
T.    I prefer to discuss this further over the phone.   Please give me a call. __

       May we phone you for further information if required? Yes __ No ___

Name (Please print): ____________________________ Position: ______________________
Address: _______________________________________________Postal Code __________
Phone: (      )___________  Date: ______________ Signature:_________________________
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